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The 2015 AAUW National Convention was a very meaningful experience for us.  We sincerely appreciated the opportunity to attend and represent our branch.   This report is designed to share the high points and important messages conveyed by the convention speakers.
Opening Ceremonies – Friday, June 19
Bonnie Dumanis, San Diego County District Attorney, welcomed us and told of the great strides of women in her department.  Having worked her way up from Junior Clerk Typist, she has been the DA since 2003 and was the first woman in that position.  She keeps a plaque in her office that reads: “The clerk helping in your division today may be your boss tomorrow.”  She is a frequent guest of the San Diego AAUW Branch.  She spoke of human trafficking as one of the fastest growing criminal enterprises, especially affecting children 12-15.  San Diego County has a billboard prevention program telling victims where to call for help.  The DA department has a Girls Only program for “at risk” girls and also gives proactive talks to prevent sexual assault on campuses.  
For more information on Ms. Dumanis’ impressive accomplishments, see: http://www.sdcda.org/office/meet-da.html 
Lisa Maatz, AAUW’s VP of Government Relations introduced Catherine Lhamon, Assistant Secretary for Civil Rights in the US Department of Education.  Ms. Lhamon described herself as the Title IX Sheriff, in her job of insuring girls equal access to education.  The Office of Civil Rights has released new tools so that each school in the country will have a Title IX Coordinator.  AAUW has long seen the need for this, but it is revolutionary and many are not aware these tools exist. 
Ms. Lhamon, who served at the largest pro bono law firm in the US, and later at the California ACLU, stated that sexual assault in schools is a matter of civil rights, and the message to schools is “don’t wait, act now” to address this issue.  Her department is acting to bring sexual assault out of the shadows, using prevention partnered with enforcement.  Ms. Lhamon said she loves working with the AAUW, and they are a great partner, focusing on sex discrimination in schools.  Looking back on the 40 years of Title IX, we have come a long way.  It is an exciting sea change, and it is now time to help pregnant and parenting girls to education rights, and give all girls more STEM access. Her office uses every tool to enforce Title IX.   They collect data for transparency. For example, they have found by canvasing the 49 million public schools in the US:

· Black girls are suspended the most.

· Few schools offer calculus and physics.

· Black and Latino girls are not taking the highest level courses or STEM courses. 
· One fifth of high schools now have no guidance counselors.  
Ms. Lhamon asked all AAUW members to take the Title IX pledge, to fill out the form provided and personally deliver it to our local schools regarding the Title IX Coordinators.  Because of AAUW advocacy, the Department of Education is going to release Title IX information for all schools this summer and for higher education later this year.  Her department has 600 employees around the country and enforcement is their biggest lever.   They are going into schools and training the staff and students to improve the school climate where there is sexual harassment.  They are investigating 116 college complaints, but few have been resolved and more resources are needed at the college level.  Underreporting is a problem and so much more needs to be done.
See the AAUW Sexual Assault Toolkit:

http://www.aauw.org/resource/campus-sexual-assault-tool-kit/ 
Friday, 10:15 am, Workshop 1, “Tech Savvy: Bring a Day of STEM to Girls in your Community.”  Mary Fox, Tech Savvy Committee Chair, and Ana Kay Yaghoubian, AAUW STEM Manager
Synopsis:  Tech Savvy is a daylong science, technology, engineering, and math (STEM) career conference designed to attract girls in sixth through ninth grade to these fields and to inform families about STEM education and careers. National provides a Planning Guide/Toolkit for the Tech Savvy Program, started by the Buffalo NY Branch.  On the day, about 200 students and caring adults attend in different workshops.  Adults are educated on how to encourage girls in STEM fields.  Girls register for two out of a choice of seven different workshops.  All the girls attend the third workshop, “College Savvy,” about how to identify their strengths and apply to college.  They learn to use their own voices.  There is a panel discussion at lunch.  In the afternoon they have workshops on “Savvy Life Skills.”  Afterwards there is a key note address to bring together all they have learned and evaluations.  It is a long day, 8:30am to 4:45 pm.  

About 50 volunteers are required to stage the event.  Seventeen sites around the US are currently doing this program.  The event may be put on by 2-3 branches together.  It requires a Planning Committee, Fundraising Coordinator, College/University Partner, Logistics Coordinator at the college, Security, Food, etc.

http://www.aauw.org/what-we-do/stem-education/tech-savvy/ 
.

Friday Afternoon Plenary Session I – “Women and Girls in STEM”

Friday Afternoon Plenary Session II – “Fast Forward: What is the future of our AAUW Mission and Movement?”
Mark Hopkins, Chief Strategy Officer, addressed the big topic of Philanthropy.  AAUW’s new “Charting the Course Campaign” is aimed at fundraising to support our philanthropic endeavors, principally our grants and fellowships.  He shared the 6 P’s of philanthropy:
1. Passion, share the passion of our members

2. Purpose, share our mission

3. Plan, have goals and celebrate our successes

4. Polite, be considerate and authentic when asking

5. Persistent, stay the course, keep our buoyancy to stay afloat in the sea of rejection

6. Praise, everyone wants to be thanked.  Customize and connect the thank you with the ask; i.e., tell a story, how the donation made a difference.

Remember the importance of relationships: you have to ‘friend raise’ to ‘fund raise.’  And if you don’t ask, you don’t get. America is a very generous place!

Deepti Gudipati, VP of Member Leadership Programs, and Kate Farrar, Consultant for Campus Leadership Programs, spoke of piloting new programs addressing the pay equity issue and salary negotiation.  AAUW National plans to hold 250 salary negotiation workshops in the coming year.  Statistics show that 55% of women are apprehensive about negotiation and 15% less women negotiate their salaries than men.  A full 66% of women accept their salaries without negotiating at all.  The WorkSmart program will be offered to alumni organizations and StartSmart to college women.  AAUW has acquired both programs, and they will be relaunched in the fall of 2015 with new curriculum and pricing.  SmartStart provides both a high quality program for our CU partners and a way to engage younger women into our organization.
Lisa Maatz, VP of Government Relations, spoke of the current political climate and how little is being accomplished in Congress.  This has led AAUW to expand their work more at the state and local levels.  Equal Pay Laws have been passed in several locations, such as Phoenix, AZ.  The state boards are being trained to send AAUW Action Network messages at the state level.  AAUW also has a State Net Interactive tool to track legislation, State Policy Analysts, and templates of best practices for laws, was well as Impact Grants available.  97% of AAUW members are registered voters!
Saturday Morning, 7:15 am – Programs That Work Roundtables:  We hosted a Roundtable about “Sister to Sister Summit – One Day to Change a Girl’s Life.” 

Questions and Comments included:

1. Do we have data on how many girls graduated high school and college after participating in S2S?

2. Other branches said that if they charged a small fee, the girls would be more likely to attend after signing up.

3. Do the Girls do end of day evaluations and what have you learned from them?

4. Are the bus drivers paid or volunteers?

5. Another branch does this on three Sunday afternoons.

Saturday, 8:30 – Plenary Session: “What Does It Take to Make a Woman Leader?”
Panelists included:

1. Noorjahan Akbar, a leader from Afghanistan, co-founder of Young Women for Change, a 2012 Student Leader Woman of Distinction at the NCWSSL Conference, and current student at American University in Washington, DC.

2. Kate Farrar, Consultant for AAUW Campus Leadership Programs
3. Lilly Ledbetter, often called the “face of pay equity.”

4. Don McPherson, an advocate for equality for women and former NFL player

5. Marianne Schnall,  writer and founder of Feminist.com

Ms. Akbar said women are the new majority in Afghanistan.  After graduating she plans to return home to continue making progress for women.  She spoke of the “Ameritocracy” of white men leaders in the US, and how for women the model of “I win, you lose” does not work.  The challenge for women is to be authentically women and work together.
McPherson said he works every day to support women.   He said that the narrow way men look at their masculinity has led to their narrow way of viewing women.  Because it is a problem for men, they make it a problem for women.  Men can learn to overcome misogyny, by listening to women and being humble.   Women must include men in the conversation, because that’s where they will grow.  Men and women need to be on the same team.  Women need to have male advocates and allies, and that is the role he has chosen. 
Ms. Ledbetter spoke of how the law was on her side in the issue of equal pay for equal work, and she couldn’t let it go.  She acted on behalf of all American families (in her case that went to the Supreme Court).  The effect of pay inequity goes on into retirement.  She acts from the philosophy that one person can make a difference.  There are not enough women on boards.  She said we are making small strides every day.  She advises women in the workplace to read everything about the laws that should protect them.
Ms. Farrar spoke of the gaps on college campuses of women in top leadership positions.  There is a double bind where women feel they must be all things:  nice, likeable, successful, kind, etc.  She stated college women need to take more risks.  We might tell young women to relax, they don’t have to make perfect decisions.  She suggested that we ask college women, “What do you care about in your community or life?”  Then encourage them to combine that purpose with action.  
When they graduate and enter the workplace, women’s confidence drops 50-60%, while men’s drops only 10%.  As women we must speak up if we see something that is not right.  And finally, we need to make ourselves not look like we are against men!
McPherson said it is about nurturing boys to be whole men, loving and nurturing.  Masculinity should not be seen as violent.

Ms. Akbar stated there are 10% more women than men in the Afghanistan parliament. She said men are often more corrupt than women in government.

McPherson observed that here in the US we are so privileged and comfortable that the patriarchy continues in representation, and we maintain the status quo.

Ms. Ledbetter ended the panel by stating, “Never give up hope.  We have so many resources now.  We must stick together, be encouraged, and if things don’t go well, go get another job.  Move on in life.”
Saturday 10:15 am Workshop: “Marketing Fundamentals: Websites, Social Networks, and the Media”

Takeaways: The branch website is our core public face of AAUW.  People will find us there. It is the best for recruiting new members and engaging the community.  Facebook is narrow and harder to find. Make sure all content on the website and Facebook are compatible with smart phones.  Content should be in short paragraphs and broken up with pictures. Do what works for your branch.  If members aren’t using Twitter, it is not so important.  Twitter can be used for a call to action and link to the website.  It is good for Public Policy activities. Be sure to share your message across multiple channels.  It is important to Like, Share and Comment on what is posted on the branch Facebook page.
Saturday Afternoon, 2 pm – “Annual Meeting”
Carolyn Garfein, AAUW President, led the Annual Meeting, highlighting the accomplishments of the past two years.  She invited a representative of each national committee to the podium to share their top two accomplishments.  

Suzanne Gould, leader of the Archives Task Force, reported she has 15 DC area volunteers who have helped her process 156 boxes to date of 700 boxes of AAUW memorabilia.  This includes the 1885-1985 grant files and oral history program recordings.  This coming year they will process the corporate membership files and digitize the microfilm.

The Audit, Finance, and Investment Committee Chair reported they had clean audits of the 990’s and received an excellent rating as a nonprofit. Eight hundred plus 990’s were filed for branches and there was a huge increase in the MPP usage for branch memberships.

The Branch Program Resources Committee Chair stated that many branches are unaware of mission-based programs.  Email program@aauw.org for any state or branch program needs.  Read “Lead On: AAUW's newsletter for member leaders” and “AAUW Mission & Action emails for ideas and resources.  Look at the Resource tab on aauw.org.
The College and University Relations Committee Chair said AAUW has 897 CU Partners and 202 Community College partners. There are 8,940 e-student affiliates, over double the number of 2 years ago.

The Diversity and Inclusion Task Force leader reported on our diverse membership where all are welcome.  There is a workshop and new toolkit for recruitment. The Membership Committee Chair stated we have over 1,000 branches, over 90,000 members, and about 80,000 supporters.
Social Media Report:  We have 200 state and branch Facebook pages. See the AAUW Blog.  For women members under forty, there is the Younger Women’s Taskforce, which has 5 chapters so far, “YWTF.”  There is a chapter in Dallas.  

“One AAUW” video resource available:  The story of women’s progress toward equality is a remarkable one, and AAUW has played an important role in every chapter. Together, as One AAUW, we have worked tirelessly so that women and girls could gain more choices and opportunities, and we have made significant advances. But we’re not done yet. We were encouraged to share the “One AAUW” video, found at http://www.aauw.org/resource/one-aauw-video/ 
The Smart Start program has been acquired by AAUW national, so the price will be lower for College/University Partners.
Saturday 4-5 pm Daily Dialogue - “What Will it Take to Make a Woman President?” 

Marianne Schnall led a workshop on her new book by this title. (She recommended the e-book version which has 19 additional interviews not found in the hardcopy.)  This author was prompted by a question from her eight year old daughter to write this book.  She was able to interview some of the United States’ most influential politicians, public officials, thought leaders, artists and activists—including Sheryl Sandberg, Maya Angelou, Gloria Steinem, Nancy Pelosi, Nicholas Kristof, and Melissa Etheridge.  She said this is not just a women’s issue.  She spoke of the betrayal of women and daughters in the media, how girls who speak up are seen negatively.  She encourages women to be a leader in your own life, use your voice, and contribute to the conversation about the world’s problems.  She spoke of Tammy Duckworth and Olympia Snowe as great role-models.  Fascinating author!
Saturday Evening Banquet

Faith Ringgold, Artist, Educator, Author and Social Activist, was the recipient of the 2015 AAUW Recognition Award.  
Maria Klawe, President of Harvey Mudd College, received the 2015 AAUW Achievement Award.  She spoke on the importance of encouragement and mentoring, having a supportive spouse, and knowing you are making a difference.  She said it is important to speak up and challenge the status quo.  AAUW is committed to changing the culture and we have to do it all together.
“Charting the Course Campaign” We learned about this new two year AAUW national fundraising initiative.   The goal is to raise $1 million to strengthen our infrastructure, and make sure we are prepared to meet the issues facing us today and in the future.  These unrestricted funds that will be used wherever the need is greatest, empowering women in our communities, schools, workplaces, and positions of leadership.  All AAUW programs, except fellowships and grants rely on unrestricted funds.  These programs include Tech Trek, Start Smart, and Elect Her. 
Sunday Morning, June 21 
Closing Speaker Juanita Johnson-Bailey was awarded the 2015 Eleanor Roosevelt Award.  From the Institute for Women’s Studies website, Ms. Johnson-Bailey holds the Josiah Meigs Distinguished Teaching Professorship, is the Director of the Institute for Women’s Studies and a professor in the Department of Lifelong Education, Administration and Policy at The University of Georgia. Her book, Sistahs in College: Making a Way Out of No Way (Krieger Press, 2001), received the Phillip E. Frandson Award for Literature in Continuing Higher Education and the Sadie T. Mossell Alexander Award for Outstanding Scholarship in Black Women’s Studies. She is also the co-editor of Flat-Footed Truths: Telling Black Women’s Lives (Henry Holt, 1998), and the Handbook of Race in Adult Education (Jossey-Bass, 2010). 
Ms. Johnson-Bailey is an expert on adult education and spoke on creating acceptance and openness in her classroom.  As a Black academic she often feels like an outsider in the ivory tower.  Of 1,100 college faculty, only 110 are African American.  She spoke of being grateful to experience police harassment on a trip to Africa with her students, because she learned from the experience and she sees classrooms everywhere and in everything.  

Ms. Johnson-Bailey stated that gender oppression is the most serious oppression on the planet.  She said e are in a male-dominated world and sexism is a more enduring force than racism.  She is attempting to re-center academia so that women get equal opportunities and the desirable assistantships.  She spoke of the isolation and loneliness women experience in academia and the struggles they face.  
She spoke of the preference for male babies and the incidence of abandonment of girl babies in China and India.  She listed the difficulties women have in the US: the glass ceilings, violence against women, maternal mortality, unequal pay, and the low percent of women in Congress.  There is a ripple effect that after receiving their education women leak out of the system, are encouraged out.  She concluded that we in AAUW must continue to fight the good fight, and encourage and nurture the freedom of women to choose!

Ms. Johnson-Bailey quoted an African proverb: “If we want to go far, we go together.”  She said the best reason to be a feminist is because you love men.   We should be showing boys that manhood does not mean aggression.  Equity begins in the home, in small ways, and husbands are starting the feminist journey at home.

Closing Ceremonies

Second Term President Patricia Faye Ho spoke on Purpose, Power, and Passion.
The Convention concluded with the announcement of the 48th National Convention being planned for Washington, DC, June 14-17, 2017.
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